
 

 

 

2

0

1

4 

The 

Bulletin 

In this Issue  Message from the President 

I’m pleased to report that Bonland was awarded Stamford Hospital; the largest 

project since the Capital Health project which was awarded in 2009. This is anoth-

er example where our past performance won us the project, reinforcing the fact 

that Bonland’s Field Foremen, Project Managers, Draftsmen and Shop are an ef-

fective sales force.  Sales does an excellent job explaining the advantages of Bon-

land versus our competition, but Operations demonstrating these differences  

proves that it isn’t just words.  
 

As some of you know, Bonland’s year goes from May 1st – April 30th, so we just 

finished up this challenging year.  The good news is that we have 7% more work on 

the books since my last article. There are still many opportunities we see in the 

future such as the American Dream in North Jersey, Princeton University and 

Rutgers in South Jersey and the Comcast Tower in Philadelphia. 
 

After months of searching, we have found a building for our Pennsylvania branch.  

The address is 1500 Bridgewater Road, Bensalem, PA.  We recently closed on this 

building and look forward to moving the entire PA staff and operations to this fa-

cility.  The proceeds and equipment from our NY Branch enable us to honor our 

commitment to Local 19 by proceeding with the purchase and setup of this build-

ing.  
 

A core value for Bonland is Safety.  Over the last four months we have not been 

living up to this core value.  Our accident rate has gone up by 40%.  I think of safe-

ty like maintaining a healthy weight.  Every day you have to make a conscious ef-

fort of what you eat and a small slip up can undo a week’s worth of careful eating.  

Similarly, you have to make a conscious effort to be safe. A bad safety slip up can 

have a life changing affect.  Unfortunately, we are currently running at an accident 

per month.  Statistics tell us that minor accidents lead to serious accidents, and 

sure enough we just had a lost time accident.  It is my suggestion that, in the near 

future, everyone take the 30 hour OSHA training course.  Currently, our best safe-

ty performance is in the NNJ field, which has gone two years without an accident; 

an unbelievable accomplishment.  All of the NNJ foremen are OSHA trained and I 

believe there is a connection.  
 

Let’s make it that in my next article, I can report that we lived our core value and 

all worked safely. 
 

Andy Boniface, President 
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SAFETY CORNER – COMMITMENT TO SAFETY 

I’m excited to report that many members of our Team volunteered to contribute to our new 
Safety Committee. The new committee members include John Rockwood, PA Field Fore-
man, Lee Trombly, PA Project Manager, Chris Krumpfer, NNJ Maintenance Supervisor, 
Chris Johnson, NNJ Sales Representative and Chuck Diou, SNJ Production Supervisor, who 
is the committee chairperson.  Also, Sandy Mott, MS A/P Administrator and NNJ Administra-
tive Assistant, will supply administrative support to the committee. While we were unable to 
have all who volunteered join the committee, it is our intent to gradually rotate members. This 
will ensure that we always bring fresh ideas and offer those interested in contributing an opportunity to join. The new 
Safety Committee will focus on the steps that need to be taken to meet our accident free workplace goal.  While we 
didn’t meet this goal in 2013, we did improve our safety performance compared to 2012. 
 
Our NNJ Branch has worked accident free for 9 months. Also, the NNJ Field has worked 2 years accident free. This is a 
great accomplishment and proves that our accident free goal is attainable.  Congratulations to the Project Managers, 
their Field Foremen and field employees for a job well done.  
 
Our safety incentive program recognizes our employees for working safely. In January 2014, 135 employees were recog-
nized with a Bonland Flashlight for working accident free in 2013. Also during 2013, various employees were recognized 
with safety shirts for their safety practices as well as working accident free for 12, 14 and 15 months. Congratulations 
to each of you! 
 
While the above successes are commended, 12 employees were injured in 2013 of which 2 resulted in lost time and 1 
resulted in the employee returning to work on restricted duty. The majority of these injuries are strains and cuts. These 
accidents can be avoided by taking the following safety precautions. 
 

 Wear the proper safety gloves such as non-slip cut resistant gloves when handling sheet metal or objects with 
sharp edges or welding gloves when welding. Bonland currently stocks several different gloves, which includes Kevlar 
gloves, leather work gloves, and cold weather gloves as well as safety sleeves.  

 
 

 Before lifting or moving material, assess the weight, think about how you are going to grasp the load, and 
make sure there is a clear path of travel. When lifting stand close to the object, bend at the knees, get a good grip and lift 
with your legs while keeping your back straight. If an object is too heavy to lift yourself, ask for help. We also supply back sup-
port as part of the personal protective equipment that we make available to our employees. 

 
Let’s all work together to make 2014 our safest year. Remember, all accidents are avoidable. 

Please take the time to think about what you can do to avoid you or your co-workers being injured. 

By:  Linda West, Executive Vice President  

 

Follow the Manufacturer's Instructions  
 

There has been a change in the venting of fuel burning appliances which we install.  Previous-

ly, stacks were always under negative pressure. Any leakage would go into the stack and, 

therefore, not present any danger.  New, high efficiency, equipment has positive pressure 

blowers within them. The stacks are now under positive pressure and any products of com-

bustion will leak into the space, therefore, presenting a danger.   
 

 

We have to make sure that we are installing these venting systems according to the manufacturer’s instruc-

tions and are doing the highest quality installation. 
 

               Andy Boniface, President 
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Foremen Advisory Committee News 
 

For those who are not aware, Bonland has a Field Foreman’s Advisory 
Committee comprised of one foreman from each branch and me.  We cur-
rently meet several times per year to discuss and implement any ideas that 
would make Bonland a stronger company. This committee is challenged 
with bringing new ideas and suggestions on topics and training that will 
benefit all foremen in the company. Through the efforts of this committee, 
several recent changes have been implemented.  
 

It is a requirement that the Project Leaders, Foremen and Project Manag-
ers meet prior to the start of projects to pre-plan the job when time allows. 
The FAC has requested that all projects have Closeout Meetings and that 
Field Checklists be updated. We have adopted these suggestions along with 
implementing a drafting checklist for draftsmen to confirm all of the site 
conditions that effect accurate field measuring. Also, when drawings are 
revised the field foreman will receive a text message alerting him of this 
occurrence. 
 

Bonland now stocks two sizes of cut resistant safety gloves that give the wearer better protection and dexteri-
ty. New cut resistant sleeves, that protect your lower arms when not wearing long sleeve shirts or leathers, 
have also been added to stock. Additional anchoring systems by Hilti and hanging methods by Gripple are 
now stock items. We are currently testing out improved anti fog safety glasses and a keyless chuck, for use in 
our impact drills. All employees have been trained in the new OSHA HazCom 2012 standards. In the near 
future we will be standardizing Task Hazard Analysis documents so that all of our Foremen do not have to 
recreate these on every project in order to promote consistency throughout the company. 
 

At our latest FAC meeting John Bansley, PA Senior Project Manager and Sean Gitter, MS Systems Sup-
port Technician, handed out new tablets to Mike Andrejco, SNJ Field Foreman, Joe Wichart, NNJ Field 
Foreman and Joe Yerkes, PA Field Foreman to test out how to initiate this new technology in the field. The 
tablets give us the ability to greatly improve the flow of information to and from the field. Our Team Site is 
updated with new additions to stock and tools and revisions to forms, statistics and policies and procedures. 
We have been working with several foremen in South Jersey posting their shop, testing and productivity 
drawings as well as cuts to our Team Site and have had very positive results. As the FAC continues, many new   
ideas will be evaluated and implemented. 

Submitted by:  Dan Parent, SNJ Branch Manager 

International Bonland Visit 

Mestek, a sheet metal machinery manufacturer, selected Bonland as the shop in the tri-state area to tour 
with their international customers.  On Thursday, January 23rd , twenty sheet metal contractors visited 
Wayne from Switzerland, Australia, South Korea, Russia, China, Mexico and Brazil.  They were very im-
pressed with Bonland.  Some of the comments we received back after our presentation and tour were:  

 

“Very professional, valued information” 

 

“The scale of the operation is impressive” 

 

“We learn from you!” 

 

FAC Members 
Dan Parent, Chairperson 

Mike Andrejco, SNJ Field Foreman  

Larry Donoher, PA Field Foreman 

Jim O’Hanlon, NNJ Field Foreman 
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Goal #1 - Build our Presence as the "Go To" Contractor in our Chosen Markets 
 
Strategic Planning Team #1 continues to push forward on building our presence as the “Go To” contractor. 
 
Since the last update, we are excited to announce that we have gone live with our newly designed website. The 
modernized look and additional information added to the site will help our customers understand Bonland’s 
full potential. It contains various types of current and past projects, safety recognitions, and services offered 
that are becoming the wave of the future. These include Integrated Project Delivery (IPD) and Building Infor-
mation Modeling (BIM). We are sure our clients, and everyone on the Bonland team, will enjoy the site! 
 
Part of building our presence as the go to contractor is understanding what our strengths are and the areas 
where we can improve. In order for us to clearly gauge this, we have started sending out customer satisfaction 
surveys upon the completion of projects. The intent is to obtain candid feedback from our clients. Although 
it’s early in the process, I am happy to share that we have been getting better than expected results, with 
some very positive feedback and suggestions for improvement. We will continue to send out the surveys, ana-
lyze the data, and make the necessary changes to reach our ultimate goal of being the “Go To” contractor.  

 
If you have any suggestions, please don’t hesitate to call or email me.  

 
Chris Taylor, Goal #1 Champion and MS Estimating Manager  

Phone:  (973) 406-1707 
CTaylor@Bonlandhvac.com  

 

Goal #2 - Identify New Business Opportunities for Growth  
 
The Goal #2 Team has made significant progress towards identifying new business opportunities for Bon-
land’s growth.  Our team has narrowed down the list of prospective opportunities. The team has separated 
into internal groups to start our research and begin developing our business plans. An initial step in business 
planning is determining our target market and why someone would want to buy from us.  It’s important to 
clearly define what we’re selling.  Our goal has been to select business opportunities closely related to our cur-
rent field of expertise.  We are not looking to become a “jack-of-all trades, master of none” contractor as this 
could have a negative impact on business growth. 
 
Developing a business plan is about determining these future business opportunities. Where do we want 
these new business models to go? Where should they be in five years? What steps are needed to get there? 
These are all things that are going to be evaluated during the research phase of our goal. 

While there are plenty of paths yet to explore, we are excited about our progress and the team is looking for-
ward to presenting our diverse plans to the management team. 

If there are any questions regarding Goal #2, please feel free to contact me.  

 
Matthew Mitchell, Goal #2 Champion and SNJ Sales Representative 

Phone:  (732) 489-1131 
MMitchell@bonlandhvac.com 

mailto:CTaylor@BonlandHVAC.com
mailto:mmitchell@bonlandhvac.com
http://www.bing.com/images/search?sk=PA4OS2&sk=PA4OS2&pq=stategic+plan&sc=8-13&sp=7&q=strategic+plan+examples&qft=+filterui:photo-clipart&FORM=R5IR22
http://www.bing.com/images/search?sk=PA4OS2&sk=PA4OS2&pq=stategic+plan&sc=8-13&sp=7&q=strategic+plan+examples&qft=+filterui:photo-clipart&FORM=R5IR22
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Goal #3 - Invest in the Future of the Company  
 

Since the last Goal #3 update, our teams have been making steady progress.  We are continuously working 
on, and researching, ways that we can invest in the future of our company to guarantee its future success and 
continued growth. 
 
Some of the initiatives that our teams are currently working on include: 
 

 Creating an intranet for all Bonland Employees to utilize as we strive to improve communications on 
all levels. 

 

 Sending out more frequent and informative emails and payroll enclosures as a means to provide every-
one with a more balanced flow of information. 

 

 Revising the performance appraisal forms and processes to allow for a more qualitative review. 
 

 Performing a time utilization exercise, across all departments, to ensure our flow of work and job re-
sponsibilities is optimized and efficient. 

 

We are very satisfied with the progress that we have made to date, but are more excited about putting our 
initiatives in place to see improved results. 

 
If anyone has any questions or concerns, please don’t hesitate to contact me.  

 
Mike Rowan, Goal #3 Champion and NNJ Project Manager in Training  

Phone:  (973)-418-7416  
MRowan@bonlandhvac.com  

 
Goal #4 - Streamline the Processes to Improve Productivity and Reduce Costs 

 
 
Since our last update, the Goal #4 Team made a significant stride toward reaching our goal. We have selected 
one foreman from each branch to begin testing a tablet for use in their daily tasks. Our intended result is to 
find a tablet that works best for what we need it to do. Once our testing is complete, over the next few months, 
we will expand our usage. Immediately we see a time savings by being able to communicate directly with our 
foreman. We now have the ability to instantly share drawings with them which allows them an easier method 
to solve problems. 
 
Additionally, other departments will benefit from the ease of communication with our foremen, by being able 
to receive electronic versions of completed forms such as field requisitions, time sheets, etc. The tablet usage 
will ultimately increase as some of our other goals, such as the company intranet, new website and a revised 
stock and duct ordering system are developed. Our ultimate goal is to streamline our daily tasks, and we are 
on our way to making this happen. 

 
If anyone has any questions or suggestions about Goal#4, please feel free to contact me. 

  
 

John Bansley, Goal #4 Champion and PA Senior Project Manager 
Phone:  (732) 684-2122  

JBansley@bonlandhvac.com  

 

mailto:MRowan@bonlandhvac.com
mailto:jbansley@bonlandhvac.com
http://www.bing.com/images/search?sk=PA4OS2&sk=PA4OS2&pq=stategic+plan&sc=8-13&sp=7&q=strategic+plan+examples&qft=+filterui:photo-clipart&FORM=R5IR22
http://www.bing.com/images/search?sk=PA4OS2&sk=PA4OS2&pq=stategic+plan&sc=8-13&sp=7&q=strategic+plan+examples&qft=+filterui:photo-clipart&FORM=R5IR22
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Bloomberg L.P. entered into a lease with Russo Develop-
ment and Sentinel Data Centers for a new 131,806-foot 
data center in Orangeburg, NY. Bonland was contracted 
by F&G Mechanical to handle the sheet metal work on this 
project. The installation includes over 50 computer room 
air handling units (CRAH), 5 sets of emergency generators 
with double sets of sound trap banks, and 4 UPS battery 
backup bank systems. This work was performed in 4 data 

halls, office area and café/kitchen area.   

Foremen Dave Fredricksen and Don LeBlanc are lead-
ing the installation team of Local 38 Sheet Metal Workers.  

John Spina has been handling the BIM coordination and modeling. Although the 
project is outside our typical geographical area, we are handling it well and the project 
is running very smoothly. 

The Bonland Bulletin — Spring 2014 

 

 

 

 

Submitted by:  Bill Hecht, 
NNJ Construction Manager 

 

 

 

South Jersey Branch News 

At last, this winter weather appears to be winding 
down. Delayed projects are beginning as these 
buildings are finally starting to get built. The work 
outlook appears better than a year ago, but pricing 
levels still haven’t fully recovered. Colleges and uni-
versities have provided a large portion of the cur-
rent construction activities. Both Rutgers and 
Princeton Universities have large expansion 
and renovation projects that have been released or 
will be bidding in the near future. We were recently 
awarded the Rutgers Honors College project in 
New Brunswick. Additionally, the branch has re-
cently been awarded some miscellaneous office fit-
outs and high rise apartment projects improving 
our backlog from last year. 

 

Overall, 2013 was a challenging year for our South 
Jersey Branch, but we are optimistic that 2014 will 
be a vast improvement. 

 

Submitted by:  Dan Parent, SNJ Branch Manager 
"It is our attitude at the beginning of 
a difficult undertaking which, more 

than anything else, will determine its 
successful outcome."  

William James 

 Stock Description Unit 

Added B124 Stainless Steel TD Corner Each 

Modify K202 
1” x 56” x 100’ Linacoustic Duct 

Liner      (previously 200’ Roll) 
Roll 

Stock Inventory - Update 
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We recently announced the release of our new web-
site, which has been designed with a fresh new look. 
 

One of our main goals was to build a user-friendly 
and simple to navigate site that would be our win-
dow to the world and illustrate what sets Bonland 
apart from other contractors in our industry.  
 

Advantages of the new website include: 
 

 a more modern page layout 
 

 easy navigation 
 

 more information about Bonland’s past and current projects 
and services offered 

 

 our commitment to safety and awards 
 

 an easier way for customers, or potential customers, to sub-
mit inquiries and service requests to the correct people 

 

 and much, much more…. 
 

The site will be updated on a regular basis to better reflect our current industry and product developments.  
The website was built 100% “in house” and many people offered great suggestions, but I must give special thanks to 
Sean Gitter, MS Systems Support Technician and Tony Benanti, MS Purchasing Manager, for being involved from 
start through completion.   
 
We hope that you will enjoy browsing the new site, finding more options and information each time, and that it will be 
yet another tool for strengthening our business relations and help support our mission statement “To be the premier 
airside HVAC contractor recognized by our customers and employees as the leader in the industry.” 
 

To view our new website please visit: www.BonlandHVAC.com  

 

By:  Chris Taylor,  Goal #1 Champion and MS Estimating Manager  

 

LTG Update 
 

The Leadership Transition Group would like to update everyone on some of the progress that has been made since the 
conception of the group.  We have come to a better understanding and appreciation of both the successes and difficulties, 
due to economic times, that Bonland has experienced through the past decades and will continue to encounter in the fu-
ture. One thing that became apparent is the teamwork Bonland employees have put into living our mission statement “To 
be the premier airside HVAC contractor recognized by our customers and employees as the leader in the industry.”  
Without the dedication, mentoring, and years of experience from the veterans and the drive, talent and enthusiasm from 
the younger generation, Bonland could be facing even tougher times.   

 

Over the past two years some of our roles and responsibilities have changed. This allowed us the opportunity to work 
with employees, having different levels of experience and points of view, from a range of departments. We were afforded 
the chance to get to know people on a more personal level and to develop relationships with individuals who all have the 
common goal in mind of continued success.  

 

Below are just some examples of how we came together, in these difficult times, and managed to progress: 
 

 Newly designed website 

 Implementation of new technology (i.e., estimating software, testing tablets for the field, etc.) 

 Bonland presentations/tours for the Lt. Governor and various customers  

 The Strategic Plan and the progress that has been made by the four teams 

 

We are optimistic about what the future has to hold for Bonland and all the hard work that is put in, by 
our team, day in and day out. We will be updating everyone periodically and look forward to continuing to 
work with everyone in our day-to-day activities.   
 

                      Chris Taylor, John Bansley, Matt Mitchell & Mike Rowan 

http://www.bonlandhvac.com/
http://www.bing.com/images/search?q=leadership+transition&qs=n&form=QBIR&qft=%2Bfilterui%3Aphoto-clipart&pq=leadership+transition&sc=1-27&sp=-1&sk=
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Freezing temperatures kept many 

people indoors this winter, but some 

people still needed to be outside for 

their jobs – and that means taking 

extra precautions to stay warm and 

safe. 

Dean Hauser, NNJ Field Foreman, after working 

on the roof of the Ocean Spray project in 3 degree 

weather in January.  

 

Joe Kinash, LU38  Ap-

prentice, was awarded a gift 

card for his commitment  to 

work safely at the Pepsico  

jobsite in Purchase, NY. 

 

Safety Recognitions 
As part of our Safety Incentive Program, immediate feedback is given to employees for exhibiting above and beyond safe-

ty performance and displaying strong safety practices.  Congratulations to the employees below, who have received safety 

recognition since the last newsletter.  

The following employees were recog-

nized for working accident free in a very 

congested area with 200 other workers 

and 6 other trades at the Sentinel pro-

ject in Orangetown, NY.   

Installation was over 20’ above floors. 

Gene Barbieri 

Dave Fredricksen 

Don LeBlanc 

Sam Nunes 

Don’t Rush…towards an Injury 

We are often put in situations where time works against us. 
Deadlines, both short and long term, often leave us feeling 
like our backs are against the wall while we battle the clock. 
Whether working in the field, production, material handling, 
maintenance, shipping, etc., rushing is one of the most dan-
gerous things we can do. Rushing often leads to the most se-
rious types of injuries in our work environments. 

Often when we rush our hearts are in the right place. We are 
trying to get things done, to satisfy our customers. Even 
though some of the time requirements may not be feasible, 
we try to rush to “Get the job done for the customer”. Howev-
er, under no circumstance is the completion of these tasks 
worth sacrificing our own personal safety, or the well being of 
those working with or around us. 

When confronted with these situations, take a moment to 
think. Come up with a plan that will allow you to complete 
your task as quickly, efficiently, and as safely as possible.  

 

You will typically find that a good plan allows you to com-
plete your task quicker than if you had rushed to do it in 
the first place. Don’t allow yourself to be pushed to the 
point of rushing. Feel free to contact your foreman/
manager/supervisor to review the situation. 

Remember, if you rush to cut time, you are potentially 
rushing to cut your day, career, or even you life short due 
to an injury!! An injury that “Should not have happened” 
is not something we ever want to have to say. Safety is 
always a top priority and prevention through preparation 
is difficult to achieve when rushing.  

No task, job, accommodating the customer, supervisors, 
managers or foremen is EVER worth sacrificing safety. 

 

Submitted by:  Chuck Diou, SNJ Production Supervisor 
and Safety Chairperson 

   

Left to right:  Fidel Alvarez, LU38 Shop Stewart and 

Joe Kinash, LU38 Apprentice 

 

http://www.wsaz.com/home/headlines/Staying-Safe-While-Working-Outdoors-in-Cold-Weather-241896821.html
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PENNSYLVANIA BRANCH NEWS 

 

After a very busy fall and winter the market has be-
gun to slow. However, we were recently awarded 
3601 Market St. Philadelphia, a high rise residential 
property as well as the renovation of the Thomas Jef-
ferson University Gibbons Building.  We are looking 
forward to the summer not only in anticipation of the 
warmer weather, but for the projected increase of 
business within our market. 

 
We are well under way at 3737 Market Street, which 
consists of 3 projects. Joe Yerkes, Ken Buchan-
an, Tom McCarthy and Bob McLaughlin are 
overseeing the crew.  John Rockwood has been 
battling the mud and cold at the Graterford Prison, 
Tom Tancredi is completing the rough in at Aria 
Health, Andy Buchanan is wrapping up Chester 
County Hospital and Rob Mawson is completing 
the Wanamaker Plaza. Paul Fuerst is gearing up to 
get the SAP project started. These foremen have been 
working diligently to ensure the success of all pro-
jects. 

 

Jim Barth has recently been promoted to Project 
Manager in Training. Initially, Jim will be managing 
the SAP, PECO and Graterford Prison projects.  I am 
confident that Jim will be successful in his new posi-
tion. 

 
Tim Miller was recently promoted to Project Lead-
er in Training.  He is excited about the additional re-
sponsibilities afforded to him in this role. 

 

As always, we encourage every-
one to work safely and to rec-
ommend your co-workers for 
special recognition if you feel 
they are deserving of a safety 
award for their efforts. 

 

 

John Hoffmann, PA Branch Manager 

Job Site Visits 

The Estimating Department is 
committed to constant improve-
ment of our accuracy, clarity and 
speed in providing estimates.  An 
important part of improving accuracy is educa-
tion—real life education.  In pursuit of this, job site 
visits are organized for members of the Estimating 
Staff. 

 

At the end of December, Chris Taylor took Kate 
Sadur and Tyler Athoe, since Purchasing also 
benefits from this type of training, to visit the Spec-
tra Labs job site.  Rick Taylor, the foreman, led a 
tour of work completed, in progress and still to be 
started.  Especially illuminating were the issues and 
changes that arise when working in an existing fa-
cility.  Follow up visits are planned to make the pro-
ject life cycle clear. 

 

Kevin Shea, accompanied by Chris Taylor, saw a 
different aspect of our work.  3737 Market Street is 
a new high-rise medical building in Philadelphia, 
PA.  John Bansley led a tour of every floor.  Chris 
and Kevin were even able to enter the ERU units, 
graphically demonstrating just how large equip-
ment can be.  During the tour, John generously 
shared facts and information from his extensive ex-
perience. 

 

Future job site trips are eagerly anticipated by all of 
us in the Estimating Department.  

http://www.bing.com/images/search?q=employee+safety+recognition+&qs=n&form=QBIR&pq=employee+safety+recognition+&sc=6-28&sp=-1&sk=
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Matt Mitchell 

SNJ Sales Representative 

Lenny Stasiak 

NNJ Field Foreman 

10 Years 10 Years 

15 Years 

5 Years    

Raymond Linn,      
SNJ Apprentice 

& 

Kevin Scott,              
SNJ Journeyman 

30 Years 

Jesse Fields 
NNJ Shop Journeyman 

25 Years 

Rick Decker 

NNJ Shop Journeyman 

20 Years 

 

Jim Barth 

 on his promotion  

to  

PA Project Manager  

In-Training 

 

Tim Miller 

 on his promotion  

to PA Project Leader    

In-Training 

Ed Blewett 

SNJ Field Foreman 

 

Kile Daviou 

 on his promotion  

to  

Vehicle Maintenance 

Mechanic 

 

Chris Taylor 

 on his promotion  

to MS Estimating        

Manager 

 

Mike Rowan on his 

career advancement  

opportunity to NNJ  

Project Manager In 

Training 

Congratulations Goes Out To The Following Employees!

Keith Greco 

NNJ Material Control          

Supervisor 
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London McKenna Taylor 

born December 15th, 2013 
21” & 8 lbs. 

 

Parents:  Ana and Chris Taylor,  
              MS Estimating Manager  
 
Grandparents:  Donna & Robert Taylor, NNJ Field 

Foreman 

Big brother Brandon is happy to welcome his little 
sister. 

Gavin Pierce Mitchell 

born April 1st, 2014 

 

Parents:          Casey & Matt Mitchell,  

        SNJ Sales Representative 

 
Riley and Chase are so happy to welcome their new 

baby brother. 

Jude Vincent Yerkes 

born February 7th, 2014 

9lbs 11oz 
 

Parents:  Nicole & Joseph Yerkes, PA Field 

Foreman 

 

SUPER BOWL PARTY (Aka Annual Wiener Roast) 
On Friday, January 31st the North Jersey Branch held its Annual Super Bowl Party in which many 
employees participated. There was a vast assortment of food that our employees made or 
brought in to feed all of us.  Thanks to all that participated in this year’s event. Fun was had by 
all!    

By:  Bill Parent,  MS Director of Design Services 



 

 

NEW PROJECTS 

50 Newark Pompton Turnpike  

PO Box 200 

Wayne, NJ  07470 

Send to: 

www.bonlandhvac.com 

 Unscramble the 

below… 

 

GBAULYD 

 

Now  

try to find it! 

 

 

NOTE: 

There are 5  

hidden through-

out this  

newsletter. 

BRANCH PROJECT LOCATION CUSTOMER 

NORTH BAYONNE BRIDGE  - NJ BAYONNE, NJ SKANSKA, KOCH & KIEWET  

NORTH BAYONNE BRIDGE - NY STATEN ISLAND, NY SKANSKA, KOCH & KIEWET  

NORTH STAMFORD HOSPITAL STAMFORD, CT SKANSKA USA 

NORTH VALEANT - 3RD FLOOR BRIDGEWATER, NJ SJP PROPERTIES 

NORTH VALEANT - 6 & 8TH FLOORS BRIDGEWATER, NJ SJP PROPERTIES 

PA 3601 MARKET STREET PHILADELPHIA, PA TRACEY MECHANICAL 

PA TJU - GIBBONS BUILDING PHILADELPHIA, PA HERMAN GOLDNER CO., INC 

SOUTH RUTGERS U - HONORS COLLEGE NEW BRUNSWICK, NJ FALASCA MECHANICAL 

SOUTH WILDWOOD CREST LIBRARY WILDWOOD CREST, NJ PURDY MECHANICAL 


